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2022 DECLARATION OF CONFORMITY

OF THE BOARD OF DIRECTORS AND SUPERVISORY BOARD WITH THE GERMAN
CORPORATE GOVERNANCE CODE (GCGC) IN ACCORDANCE WITH SECTION 161
AKTG

The Board of Directors and the Supervisory Board of GRENKE AG declare the following
in accordance with Section 161 of the German Stock Corporation Act (AktG):

The new version of the German Corporate Governance Code dated December 16, 2019
("GCGC 2020") entered into force upon its publication in the German Federal Gazette on
March 20, 2020. Since the issue of the last annual Declaration of Conformity in January
2021, GRENKE AG has complied with the applicable recommendations, with the excep-
tion of the following justified deviations, and will continue to comply with them in the
future:

According to Recommendation D.1 GCGC 2020, the Supervisory Board shall make its
rules of procedure available on the Company's website. The rules of procedure were
available on GRENKE AG's website for the majority of the reporting period but not for
the entire period. This recommendation will also be complied with in the future.

In Recommendation D.5, the GCGC 2020 recommends that the Supervisory Board form
a nomination committee composed exclusively of shareholder representatives who nom-
inate suitable candidates to the Supervisory Board for its proposals to the Annual General
Meeting for the election of Supervisory Board members. The Supervisory Board formed
a Nomination Committee with effect from January 1, 2022, despite the Company's belief
it had ensured the transparency of the selection process and proper selection desired by
the Commission in Recommendation D.5 GCGC 2020, even in the absence of a corre-
sponding committee. Recommendation D.5 GCGC 2020 will therefore be followed now
and in the future.

According to Recommendation F.2 GCGC, the consolidated financial statements and the

group management report shall be publicly accessible within 90 days after the end of the
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financial year, and the mandatory interim financial information shall be publicly accessi-
ble within 45 days after the end of the reporting period. The Company was not able to
comply with Recommendation F.2 GCGC with regard to the date of public disclosure of
the consolidated financial statements and the group management report for the 2020
financial year and the mandatory interim financial information for the first quarter of
2021. As a result of the audits carried out by the auditing firm Mazars that were mandated
by the German Federal Financial Supervisory Authority (BaFin) and the parallel audit of
the annual financial statements by KPMG, the audit of the financial statements and the
interim financial information for the first quarter could not be completed on time. In the
future, the Company will again follow Recommendation F.2 GCGC, which was only devi-
ated from in 2021 due to special circumstances.

In Recommendation G.3, the GCGC 2020 recommends using a suitable peer group made
up of other companies to assess the customary level of total remuneration for the mem-
bers of the Board of Directors and that it be disclosed. In assessing the customary nature
of the Board of Directors' remuneration, the Supervisory Board carried out a peer group
comparison but published this only in the context of the changeover to the remuneration
system approved by the 2021 Annual General Meeting. Recommendation G.3 will also
be followed in the future.

In Recommendation G.4, the GCGC 2020 recommends an internal company comparison
to assess the customary nature of the remuneration of the Board of Directors by taking
into account the Board of Directors' remuneration relative to the remuneration of the
senior management and the workforce as a whole. This comparison should also include
the development of the remuneration over time. These criteria were initially taken into
account in assessing the remuneration of the Board of Directors in relation to senior
management but not in relation to the workforce. Since the introduction of the new re-
muneration system, the relationship to the remuneration of the workforce as a whole has
also been taken into account when assessing the customary level of remuneration for the
Board of Directors, so that Recommendation G.4 is currently being followed and will con-
tinue to be followed in the future.

In Recommendation G.10 sentence 2, the GCGC 2020 recommends in that the members
of the Board of Directors should be able to dispose of their long-term variable grant
amounts only after a period of four years. The variable share-based remuneration com-
ponents were already granted under the previous remuneration system subject to multi-
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year, albeit not four-year, payout restriction periods. This deviation remains in effect with
regard to existing Board of Directors' contracts that have not yet been converted to the
new remuneration system and are subject to grandfathering. Under the new remunera-
tion system, only the non share-based, long-term variable grant amounts do not meet
the four-year payout restriction period. The Supervisory Board considers this appropriate
in view of their percentage share of variable remuneration and the underlying multi-year
assessment period.

In Recommendation G.10 sentence 1, the GCGC 2020 recommends that the Board of
Directors invest the variable remuneration amounts granted to them predominantly in
shares or be granted share-based remuneration. The granting of share-based remuner-
ation was already a focus of the variable remuneration of GRENKE AG's Board of Directors
under the previous remuneration system, although this did not always necessarily pre-
dominate. This deviation therefore remains for the contracts that are subject to grandfa-
thering. Otherwise, this recommendation is being followed now and will continue to be
in the future.

In Recommendation G.11 sentence 2, the GCGC 2020 recommends that the option be
given to reclaim variable remuneration in justified cases (clawback clause). Such clawback
options for variable remuneration exist now and will continue to exist in the future, even
though the clawback clauses have not yet been incorporated into the existing Board of
Directors' contracts due to grandfathering.

In Recommendation G.12, the GCGC 2020 recommends, among other things, adhering
to the agreed holding periods in the event of the termination of a Board of Directors'
contract. This was not entirely the case with regard to share-based remuneration. A de-
viation from the agreed holding periods is not provided for in the new remuneration
system. The recommendation is now being followed and will continue to be followed in
the future. This is not entirely the case for share-based remuneration in the agreements
that are subject to grandfathering.

In Recommendation G.13 sentence 1, the GCGC 2020 recommends that payments to
members of the Board of Directors not exceed the value of two years' remuneration (sev-
erance payment cap) in the event of premature termination of Board of Directors' activ-
ities. This recommendation has been followed since the implementation of the new re-
muneration system and will be followed in the future. In deviation from this, the Board
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of Directors' contracts that are subject to grandfathering do not provide for severance
payment caps.

Baden-Baden, January 31, 2022
GRENKE AG

On behalf of the Board of Directors On behalf of the Supervisory Board
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