grenke

RULES OF PROCEDURE
OF THE SUPERVISORY BOARD

grenke AG

The Supervisory Board of grenke AG (hereinafter referred to as "SB"; grenke AG hereinafter referred to
as the "Company") has adopted the following Rules of Procedure based on Article 11 of the Articles of
Association, which supplements the provisions already contained in the law and the Articles of
Association:

Section 1
Composition and qualification of members

1. The composition of the SB and the selection and suitability of its members must comply with Section
25d of the German Banking Act [Gesetz Uber das Kreditwesen — KWG] and other applicable
statutory and regulatory requirements. In particular, each member of the SB must have the
knowledge, skills and professional experience required to properly perform his or her duties and
must be sufficiently independent. At least one member of the SB must have expertise in the field of
accounting, and at least one other member must have expertise in the field of auditing. The
members of the SB as a whole must be familiar with the sector in which the Company operates.

2. The duties and responsibilities of the SB are derived from the statutory provisions, the Articles of
Association and these Rules of Procedure.

3. All SB members have an equal right to information, to attend SB meetings and to participate in the
deliberations and decisions of the SB.

4. All members of the SB are required to obtain sufficient further qualifications and should receive
appropriate support from the Company in order to do so.

5. As arule, only persons who have not yet reached the age of 70 should be proposed for election as
members of the Company's SB.

6. If the chair of the SB or the chair's deputy resigns from office during their term of office, the SB must
hold a new election for the respective office without delay.

Section 2
Confidentiality

1. The members of the SB must maintain secrecy about confidential information and secrets of the
Company, such as business and trade secrets, which become known to them through their
activities on the SB, even after leaving office. This applies especially to confidential reports and
confidential discussions.

2. If a member of the SB wishes to pass on to third parties information that cannot be ruled out with
certainty as being confidential or relating to secrets of the Company, this member is then obliged
to inform the chair of the SB in advance and to give the chair the opportunity to comment. Each
member of the SB shall ensure that employees and external consultants engaged by the member
comply with the duty of confidentiality in the same manner.

3. In the event of the mandate's termination, all confidential documents must be returned to the
Company.

Section 3
Conflicts of interest, transparency and efficiency

1. Each member of the SB shall immediately disclose to the chair of the SB any conflicts of interest,
particularly those that may arise as a result of a consultancy or board function at customers,
suppliers, lenders or other business partners.

2. In its report to the Annual General Meeting, the SB shall provide information on any conflicts of
interest that have arisen and how they have been dealt with.

3. Material and not merely temporary conflicts of interest in the case of individual SB members should
lead to the termination of the mandate, for example, by way of resignation.
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The Board of Directors and SB report annually on the Company's corporate governance in the
Annual Report. This also includes any deviations from the recommendations of the GCGC and the
reasons for these deviations.

The SB regularly and at least annually reviews how effectively the SB as a whole and its committees
perform their duties and, particularly, how they fulfil their obligations under the law, the Articles of
Association and these Rules of Procedure. In addition to qualitative criteria to be defined by the
SB, the efficiency reviews focus specifically on the procedures within the SB and the flow of
information between the committees and the full SB, as well as the timely and sufficient provision
of information to the SB. To this end, the SB defines the Board of Directors' informational and
reporting duties in more detail.

Section 4
Meetings, resolutions and minutes

The SB must hold two meetings per calendar half-year. The SB must also be convened if requested
to do so by a member of the SB or by the Board of Directors, stating the purpose and the reasons.
The chair of the SB, or the deputy chair if the chair is prevented from doing so, issues invitations to
the meetings of the SB with a notice period of 14 days. In urgent cases, the chair may shorten the
notice period. The invitation may be sent to the SB members by email, verbally, by telephone, in
writing or by fax.

The agenda items and the resolutions to be adopted, as well as the venue and time of the meeting,
shall be announced with the invitation. The chair shall include in the agenda items for discussion
that have been notified to him or her by members of the SB no later than fourteen days before the
meeting. The chair is also entitled to place further agenda items at short notice.

The Board of Directors participates in SB meetings unless the SB resolves otherwise. If necessary,
the SB meets without the Board of Directors. At the request of individual members of the SB or
Board of Directors, the SB may call in experts and persons with information to discuss individual
agenda items.

The auditor of the annual financial statements attends the meeting of the SB to discuss the financial
statements and reports on the results of the audit. If the auditor is called in as an expert to a meeting
of the SB or a committee of the SB, the Board of Directors does not participate in the respective
meeting unless the SB or the respective committee deems its participation necessary.

The SB constitutes a quorum if, after all members have been invited, at least three of its members
participate in the adoption of the resolution.

Members of the SB who are unable to attend may patrticipate in the adoption of resolutions by having
written votes on the individual agenda items submitted at the meetings of the SB by another member
of the SB authorised by them in writing.

As a rule, resolutions of the SB are passed in meetings. Participation by video conference or
telephone is equivalent to personal participation in meetings of the SB. Resolutions may be adopted
outside of meetings in writing (electronic signature is sufficient), by fax, telecopy or email, as well as
by means of video or telephone conferences or other modern means of communication. The chair
of the SB decides on the form in which resolutions are passed.

Minutes of the resolutions and meetings of the SB are to be prepared and signed by the chair of the
SB or, if the chair is prevented from doing so, by his or her deputy (electronic signature is sufficient).
The minutes shall record the place and date of the meeting, the participants and the manner of their
participation, the agenda items, the main content of the discussions and the resolutions, including
the result of the voting. The same applies to resolutions adopted outside of meetings.

The chair of the SB may call in a minute-taker who is bound to secrecy. The resolution on the
approval of the minutes is regularly passed at the next meeting.

The provisions of this Section 4 shall apply mutatis mutandis to the committees.

Section 5
Transactions and measures requiring approval

The SB shall determine which transactions and measures of the Board of Directors at the stock
corporation and at the subsidiaries require the consent of the SB.
The SB is authorised to extend and restrict the scope of transactions requiring its approval.
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3. The transactions and measures requiring approval shall be listed in the Rules of Procedure for the
Board of Directors.

Section 6
Committees

1. To the extent permitted by law, the SB may form decision-making, supervisory and preparatory
committees.

2. The committees perform the functions assigned to them by these Rules of Procedure and special
resolutions of the SB in the name of and, if necessary, on behalf of the SB.

3. The SB may appoint a committee member as committee chair.

4. The committees are convened by the respective chair. Each member is entitled to request the chair
to convene the committee, stating the reason. The meeting shall be convened as often as deemed
necessary. As a rule, the notice period should not be less than two weeks.

5. The committee chair may consult SB members who are not members of the committee in an
advisory capacity. The committee chair is permitted to invite further guests.

6. A committee consists of at least two members and constitutes a quorum if at least two members
participate.

7. The chairs of the committees are required to report in detail on the work of the committees to the SB
at its meetings.

8. In all other respects, the provisions of Section 4 of these Rules of Procedure shall apply mutatis
mutandis to the procedures of the committees, in particular to the adoption of resolutions and the
taking of minutes.

Section 7
Audit Committee

1. The SB has formed an Audit Committee. As a rule, the Audit Committee reports to the SB by way of
minutes.

2. The Audit Committee shall have three members. The chair of the Audit Committee shall have
expertise in the field of accounting and internal control procedures and shall be independent. At least
one other member of the Audit Committee shall have expertise in the field of auditing. The chair of
the SB shall not chair the Audit Committee. The members of the Audit Committee shall, as a whole,
be familiar with the sector in which the Company operates.

3. The persons providing information to the Audit Committee are the auditor, the Board of Directors
and, in consultation with the Board of Directors, employees of the Company and its affiliated
companies. In addition, each member of the Audit Committee may, via the chair of the Committee,
obtain information directly from the heads of those central departments of the Company who are
responsible within the Company for the areas specified in Section 7 (4), and particularly from the
Head of Internal Audit and the Head of Risk Controlling. The chair of the Committee shall inform all
members of the Audit Committee of the information obtained. If such information is obtained, the
Board of Directors must be informed immediately.

4. The particular tasks of the Audit Committee include the following:

a. Monitoring accounting and the accounting process

b. Monitoring the risk management system, particularly the internal control system, the compliance
management system and the internal audit function

c. Monitoring the performance of the audit of the annual financial statements, especially with regard
to the independence of the auditor and the additional services provided by the auditor, as well as
the quality of the auditor

d. Making recommendations to the SB on the focal points of the audit to be determined for the
auditor

e. Receiving and evaluating the auditor's findings on the effectiveness of the internal control system,
including the risk management system and the efficiency of the internal audit and any other
findings of the auditor

f. Preparing the audits and reports required of the SB pursuant to Sections 170 and 171 of the
German Stock Corporation Act (AktG) and ensuring the auditor attends the relevant meetings
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g. Monitoring the resolution of identified deficiencies
h. Discussing interim reports (quarterly and half-year reports) and statements

5. Despite the existence of the Audit Committee, documents and audit reports must be disseminated
to each member of the SB.

Section 8
Nomination Committee

1. The SB has formed a Nomination Committee. The Committee generally reports to the SB by way of
minutes.

2. The Nomination Committee shall have three members.

3. The persons providing information to the Nomination Committee are the Board of Directors and, in
consultation with the Board of Directors, employees of the Company and its affiliated companies. In
performing its duties, the Nomination Committee may draw on any resources it deems appropriate
and may also engage external advisors.

4. The specific duties of the Nomination Committee shall be the following:

a. Addressing strategic aspects of human resource planning

b. Reviewing fundamental human resource planning

c. Concluding, amending and terminating employment contracts with members of the Board of
Directors

d. Identifying candidates to fill a vacancy on the Board of Directors and preparing nominations for
the election of members of the SB while taking into account the balance and diversity of
knowledge, skills and experience of all members of the body concerned; drafting a job
description with a candidate profile and indicating the time required for the task

e. Developing an objective to promote the representation of the underrepresented gender on the
SB and a strategy to achieve it

f. Assessing the structure, size, composition and performance of the Board of Directors and the
SB regularly and, at least, annually, and making recommendations to the SB in this regard

g. Assessing the knowledge, skills and experience of both the individual members of the Board of
Directors and SB and the respective body as a whole on a regular and, at least, annual basis

h. Reviewing the Board of Directors' policies for the selection and appointment of senior
management and making recommendations to the Board of Directors in this regard

i. Devising a diversity concept

j. Leadership and talent management and succession planning

k. Information on general representative employment contracts regarding their conclusion,
amendment or termination

Section 9
Risk Committee

1. The SB has formed a Risk Committee. The Committee generally reports to the SB by way of minutes.
2. The Risk Committee shall have three members. The chair of the Risk Committee may obtain
information directly from the Head of Internal Audit and Head of Risk Controlling, and the Board of
Directors must be informed of this.
3. The specific tasks of the Risk Committee include the following:
a. Advising the SB on the Company's current and future overall risk appetite and overall risk

strategy and assisting the Board of Directors in monitoring the implementation of this strategy by
senior management

b. Monitoring that the conditions in the customer business are in line with the Company's business
model and risk structure; if this is not the case, the Risk Committee requests proposals from the
Board of Directors as to how the conditions in the customer business can be structured in
accordance with the business model and the risk structure and monitors their implementation

c. Examining whether the incentives set by the remuneration system take into account the
Company's risk, capital and liquidity structure, as well as the probability and maturity of income
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d. Granting, prolongation or amendment of credit limits for individual borrowers if the sum of the
limits for the associated borrower unit (KNE) exceeds the amount of EUR 10,000,000.

Section 10
Remuneration Control Committee

The SB has formed a Remuneration Control Committee. The Committee generally reports to the SB
by way of minutes.

The Remuneration Control Committee shall have three members. The chair of the Remuneration
Control Committee may obtain information directly from the Head of Internal Audit and from the heads
of the organisational units responsible for designing the remuneration systems. The Board of
Directors must be informed of this.

The particular duties of the Remuneration Control Committee include the following:

a. Monitoring the appropriate design of the remuneration systems for the members of the Board of

Directors and employees, and particularly the appropriate design of the remuneration for the
heads of the risk controlling function and the compliance function, as well as for such
employees who have a material impact on the overall risk profile of the institution and
supporting the SB in monitoring the appropriate design of the remuneration systems for the
employees of the Company, as well as assessing the impact of the remuneration systems on
risk, capital and liquidity management

b. Preparing SB resolutions on the remuneration of the members of the Board of Directors while
paying particular attention to the effects of the resolutions on the Company's risk and risk
management, as well as taking into account the long-term interests of shareholders, investors,
and other stakeholders and the public interest

c. Supporting the SB in monitoring the proper involvement of internal control and all other relevant
areas in the design of the remuneration systems

d. Monitoring targets and target achievement for the variable remuneration of the members of the
Board of Directors

e. Advising on the design of the remuneration policy
Determining the appropriate remuneration for members of the Board of Directors that is geared

towards sustainable corporate development

—h

Section 11
Digitalisation Committee

The SB has formed a Digitalisation Committee for a limited period, ending December 31, 2027. The
Committee generally reports to the SB by way of minutes.

The Digitalisation committee shall have two members. It constitutes a both members participate.
The persons providing information to the Digitalisation Committee are the Board of Directors and,
in consultation with the Board of Directors, the employees of the Company and its affiliated
companies. In executing its tasks, the Digitalisation Committee may draw on any resources it deems
appropriate and may engage external consultants.

The particular duties of the Digitalisation Committee include the following:

a. Supporting the SB in monitoring the implementation of the IT and digitalisation strategy
(Moves, IT system landscape, outsourcing, market observation/best practice)

b. Accompanying supervision of the IT projects and process initiatives from the digitalisation
roadmap

c. Accompanying supervision of the planned IT architecture and IT structure with respect to technical
performance, stability and scalability

d. Accompanying supervision of the investment budgets, as well as approval of call-up forms from
the digitalisation roadmap
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e. Supporting the SB in monitoring project and performance controlling at the level of IT costs as
well as administrative and staff costs

Section 12
Entry into force

5. These Rules of Procedure shall enter into force upon the adoption of the resolution by the SB and
no earlier than December 17, 2025. The Rules of Procedure remain in force until the SB
decides otherwise.

6. The SB may decide by a simple majority to deviate from these Rules of Procedure in individual
cases.

7. The Rules of Procedure are to be disseminated to all members of the SB and the Board of Directors.

Baden-Baden, December 17, 2025

The Chair of the Supervisory Board

il /
e

Jens Ronnberg

Disclaimer:

The document is published in German and English. The German version is always authoritative.
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