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INTERIM UPDATE OF THE 2021 DECLARATION OF CONFORMITY

OF THE BOARD OF DIRECTORS AND SUPERVISORY BOARD WITH THE GERMAN
CORPORATE GOVERNANCE CODE (GCGC) PURSUANT TO SECTION 161 OF THE
GERMAN STOCK CORPORATION ACT (AKTG)

The Board of Directors and Supervisory Board of GRENKE AG declare in accordance with
Section 161 of the German Stock Corporation Act the

interim update supplementing the Declaration of Conformity dated January 30,
2021 with the German Corporate Governance Code
that entered into force on March 20, 2020

The Board of Directors and the Supervisory Board of GRENKE AG issued the last Decla-
ration of Conformity in accordance with Section 161 AktG on January 30, 2021 and an
interim update on May 18, 2021. They declare the following compliance in addition to
the deviations from the recommendations of the German Corporate Governance Code
("GCGC"), which entered into force upon its publication in the German Federal Gazette
on March 20, 2020, as listed in the last declaration of compliance of January 30, 2021:

According to Recommendation D.1 GCGC 2020, the Supervisory Board shall make its
rules of procedure available on the company's website. These are now published on
GRENKE AG's website.

Furthermore, the remuneration system for the members of the Board of Directors re-
solved by the Supervisory Board in accordance with Section 87a (1) AktG was approved
by resolution of the Annual General Meeting on July 29, 2021. The remuneration system
now complies with the recommendations of the GCGC, with the exception of the devia-
tions listed below and stated in the Declaration of Conformity of January 30, 2021.
Against this background, the Board of Directors and Supervisory Board declare compli-
ance with the following:
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In Recommendation G.3, the GCGC 2020 recommends that a suitable peer group of
other companies and its composition be disclosed for the purpose of assessing the cus-
tomary nature of the total remuneration of the members of the Board of Directors. This
disclosure requirement is now complied with.

In Recommendation G.4, the GCGC 2020 recommends an inter-company comparison
to assess the customary nature of the Board of Directors' remuneration by taking into
account the ratio of Board of Directors' remuneration to the remuneration of senior ex-
ecutives and the workforce as a whole, including the remuneration's development over
time. The new remuneration system complies with this inter-company comparison.

In Recommendation G.11 sentence 2, the GCGC 2020 recommends the option to re-
claim variable remuneration in justified cases (a so-called clawback clause). Such claw-
back options for variable remuneration are part of the new remuneration system.

In Recommendation G.12, the GCGC 2020 recommends, among other things, adhering
to the agreed holding periods in the event of termination of a Board of Directors' con-
tract. The new remuneration system does not provide for any deviation from the agreed
holding periods.

In Recommendation G.13 sentence 1, the GCGC 2020 recommends that payments
made to a member of the Board of Directors upon premature termination of his or her
contract should not exceed the value of two years' compensation (severance payment
cap). The new remuneration system includes the so-called severance payment caps in
accordance with Recommendation G.13 sentence 1, which also include payments linked
to a change of control upon termination of the contract at the instigation of GRENKE AG.

Baden-Baden, August 20, 2021
GRENKE AG
On behalf of the Board of Directors On behalf of the Supervisory Board

Lo

Michael Blicker Prof Df Ernst-Moritz Lipp




