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2023 DECLARATION OF CONFORMITY

OF THE BOARD OF DIRECTORS AND SUPERVISORY BOARD WITH THE GERMAN
CORPORATE GOVERNANCE CODE (GCGC) IN ACCORDANCE WITH SECTION 161
AKTG

The Board of Directors and the Supervisory Board of GRENKE AG declare the following
in accordance with Section 161 of the German Stock Corporation Act (AktG):

I. Declaration of Conformity
with the German Corporate Governance Code
as amended on December 16, 2019

Since issuing the last annual Declaration of Conformity in January 2022, GRENKE AG has
complied with the applicable recommendations of the German Corporate Governance
Code as amended on December 16, 2019 and published in the German Federal Gazette
on March 20, 2020, ("GCGC 2020"), with the exception of the following justified devia-
tions:

In Recommendation G.10 sentence 1, the GCGC 2020 recommends that the variable re-
muneration granted to a member of the Board of Directors be invested by this member
predominantly in shares or be share-based. The new remuneration system, to which the
majority of Board of Directors’ contracts have been converted to, complies with this rec-
ommendation. In the case of Board of Directors’ contracts subject to grandfathering, the
granting of share-based remuneration is already a focal point of variable remuneration,
although this does not necessarily always predominate.

In Recommendation G.10 sentence 2, the GCGC 2020 recommends that the Board of
Directors’ member should be allowed to dispose of long-term variable grant amounts
only after a period of four years.

In the case of contracts that have converted to the new remuneration system, only the
long-term variable grant amounts that are not share-based do not meet the four-year
payout restriction period that the Supervisory Board considers appropriate in view of
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their share in the variable remuneration and, albeit, a fundamentally multi-year assess-
ment period. According to contracts subject to grandfathering, the variable share-based
remuneration components are granted subject to multi-year payout restriction periods,
and not to four-year payout restrictions. In all other respects, the recommendation was
followed.

In Recommendation G.11 sentence 2, the GCGC 2020 recommends that the option be
given to reclaim variable remuneration in justified cases (clawback clause). This recom-
mendation has been complied with, with the exception of contracts that are grandfa-
thered.

In Recommendation G.12, the GCGC 2020 recommends, among others, adhering to the
agreed holding periods in the event of the termination of a Board of Directors’' contract.
The recommendation was complied with, except for the share-based remuneration in the
contracts subject to grandfathering.

In Recommendation G.13 sentence 1, the GCGC 2020 recommends that payments to a
Board of Directors’ member in the event of premature termination of Board of Directors’
activities should not exceed the value of two years’ remuneration (severance payment
cap). In deviation from this, the Board of Directors’ contracts that are subject to grandfa-
thering do not provide for such a severance payment cap. In all other respects, this rec-
ommendation was followed.

Il. Declaration of Conformity
with the German Corporate Governance Code
as amended on April 28, 2022

The new version of the German Corporate Governance Code dated April 28, 2022 ("GCGC
2022") entered into force upon its publication in the German Federal Gazette on June 27,
2022. GRENKE AG has complied with the recommendations of the new version applicable
to it, with the exception of the following justified deviations, and will continue to comply
with them in the future:

Recommendations G.10, G.11 sentence 2, G.12 and G.13 sentence 1 of the GCGC 2022
were deviated from and will continue to be so to the extent described above for the
reasons explained. Otherwise, the recommendations have been and will be followed in
the future.
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